[Ebook pdf] Enhancing Learning in Training and Adult Education

Enhancing Learning in Training and Adult Education

Von Edward E. Gordon
audiobook | *ebooks | Download PDF | ePub | DOC

ENHANCING
LEARNING

TRAINING

ADULT
EDUCATION

Ronald R. Morgan,
Judith A. Ponticell, and
Edward E. Gordon

& Download

Produktinformation -Verkaufsrang: #1805485 in eBooksV erffentlicht am: 1998-02-28Erschei nungsdatum:
1998-02-28File Name: BOO2KMIHZ2E | File size: 61.Mb

Von Edward E. Gordon : Enhancing Learningin Training and Adult Education before purchasing it in order to
gage whether or not it would be worth my time, and all praised Enhancing Learning in Training and Adult Education:

KundenrezensionenHilfreichste KundenrezensionenO von 0 Kunden fanden die folgende Rezension hilfreich. This
book is perfect for anyone who teaches adults!Von Ein Kundel read this book for work, and it was wonderful! Itis


http://f3db.com/pub/links.php?id=B002KMIH2E

well written, easy to read, and very interesting. My company builds CBT's. | found alot of information in the book
that will help usto build better CBT's. Morgan and is collegues are up to date on all of the latest learning theories. |
hightly recommend this book.

KurzbeschreibungThis book picks up where the well-received Futurework (1994) left off. It builds a strong case for
workplace trainers treating their work as research. The nine chapters are designed to prepare readers to become
workplace consultants. The authors present their workplace training program of research as well as a mastery learning
model. By presenting ideas from instructional psychology, cognitive science, mastery learning, and performance based
assessments, and then relating these findings to the workplace, the authors offer a new way to ook at learning in the
workplace. Considerable focusis given to the need to enhance diversity within workplace settings. Suggested readings
are included with each chapter.KurzbeschreibungThis book picks up where the well-received Futurework (1994) left
off. It builds a strong case for workplace trainers treating their work as research. The nine chapters are designed to
prepare readers to become workplace consultants. The authors present their workplace training program of research as
well as amastery learning model. By presenting ideas from instructional psychology, cognitive science, mastery
learning, and performance based assessments, and then relating these findings to the workplace, the authors offer a
new way to look at learning in the workplace. Considerable focusis given to the need to enhance diversity within
workplace settings. Suggested readings are included with each chapter.Synopsis By presenting ideas from instructional
psychology, cognitive science, mastery learning, and performance based assessments, and then relating these findings
to the workplace, the authors offer anew way to look at learning in the workplace.



